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MIAG (Meeting Individual Aspirations & Goals)
Staff Recruitment Application Form
Application for Employment – Confidential

Section 1: Personal Details:
	Full Name (including Middle Name):
	

	Former Names (if applicable):
	

	Date of Birth:
	

	National Insurance Number:
	

	Current Address, including Postcode:
	

	Phone Number:
	

	Email Address:
	

	Do you have the right to work in the UK?
	Yes/No

	If Yes, please provide details:
	

	Do you hold a full UK driving licence?
	Yes/NO



Section 2: Employment History (Most recent first)
Please provide a full employment history since leaving education, explaining any gaps.
	Employer:
	Employment Start Date:
	Employment End Date:
	Reasons for leaving:

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


(Continue on a separate sheet if necessary)

Section 3: Education & Qualifications:
	Qualification:
	Awarding Body:
	Date (s):

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



Section 4: Professional Development:
Please list any training relevant to the role (e.g. safeguarding, SEND, behaviour management):





Section 5: Suitability Statement:
Please explain why you are applying for this role and how your experience and skills make you suitable for working at MIAG, an alternative provision for learners with a wide range of Special Educational Needs, whose primary needs are often categorised as SEMH:







Section 6: References:
One reference must be your current or most recent employer. References will be sought before the interview unless you request otherwise
	
	Referee 1:
	Referee 2:

	
	
	

	Name:
	
	

	Role:
	
	

	Organisation:
	
	

	Relationship:
	
	

	Address:
	
	

	Phone Number:
	
	

	Email Address:
	
	


☐ I give consent for references to be taken up prior to interview
☐ I do not give consent for references to be taken before interview
Section 7: Safeguarding Declaration:
MIAG is committed to safeguarding and promoting the welfare of children and young people. This post is exempt from the Rehabilitation of Offenders Act 1974.
Do you have any convictions, cautions, reprimands or final warnings that are not ‘protected’ under the DBS filtering rules? (Yes/No)
If Yes, please provide details in a sealed envelope marked ‘confidential’ or attach as a separate document.
Section 8: Declaration
· I confirm that the information I have given on this form is true and correct to the best of my knowledge.
· I understand that providing false information is an offence and could result in my application being rejected or summary dismissal if employed.
· I understand that any offer of employment is subject to satisfactory references, a DBS check, proof of eligibility to work in the UK, and occupational health clearance.
Signed: 
Date:
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